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APPENDIX – SUMMARY OF WORKSHOP REPORT

MOSHI CO-OPERATIVE UNIVERSITY (MoCU)
CO-OPERATIVE RESEARCH WORKSHOP REPORT

The full day workshop entitled “Co-operative Research” with the theme co-operation 
and cooperative development was held on March, 24th 2015, at Moshi Co-operative 
University (MoCU). The aim was to create a forum for co-operative stakeholders to 
interact, seek opportunities and discuss issues impacting co-operative sector in the 
country. 

Specifically this workshop intended for researchers to report findings from different field 
activities in co-operatives, build practical skills in paper writing and presentation relating 
to co-operative, and share experience, knowledge and skills on research and 
presentation.

There were 89 participants, including academic staff; co-operative officers 
representatives; one retired co-operative officer; representatives from Daily News; 
KNCU representatives; MVIWATA representative; Moshi District council representatives; 
MUCSO president and other students’ representatives and Four members of secretariat. 
Full list of participants is attached.

The workshop was guided by the following sub-themes:
• Transport co-operatives
• Entrepreneurship and co-operative development
• ICT and co-operatives
• Co-operative and community development
• Financial management and co-operatives
• Process and formation of SACCOS
• Methodology for co-operative learning
• Warehouse and receipt system
• Co-operative act and development
• Human resources and co-operatives
• Education and training through distance learning
• Communication systems in co-operatives

The agenda began with opening remarks from Vice Chancellor at 0845hrs insisting on 
the contribution of the workshop towards co-operative development. It is a forum 
where challenges and opportunities in co-operative societies can be identified. Also he 
encouraged academicians to conduct more research in different aspects of co-
operatives since without research and publications there will be no movement and 
growth of co-operative and university in general.
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